
Employees Hired Before May 2, 2008

South Carolina Budget and Control Board
Employee Insurance Program
803-734-0678 (Greater Columbia area)
888-260-9430 (toll-free outside the Columbia area)

You may be eligible for health, dental and vision coverage 
in retirement through an employer that participates in the 
state insurance program when you are eligible to retire:

Due to years of service with an EIP-participating 
employer
Due to age
On approved  disability:

Through the  S.C. Retirement Systems (SCRS)
Through approval by The Standard for Basic Long 
Term Disability and/or Supplemental Long Term 
Disability if you participate in the  Optional Retire-
ment Program (ORP) or work for an employer that 
does not participate in the SCRS.

BEFORE YOU RETIRE, be sure to check with your 
benefi ts administrator to fi nd out if you are eligible.

•

•
•

◦
◦

Regardless of how or when you qualify for retirement, 
to qualify for the retiree group insurance program, your 
last fi ve years of employment must be served consecu-
tively and in a full-time, permanent position with an em-
ployer that participates in the state insurance program.

TERI PROGRAM PARTICIPANTS:
If you are a Teacher and Employee Retention Incentive 
(TERI) program participant in a permanent, full-time posi-
tion, your insurance benefi ts as an active employee con-
tinue. When your TERI employment ends, you must apply 
for continuation of your insurance benefi ts as a retiree (if 
eligible) within 31 days of your date of termination. Your 
service as a TERI participant in a full-time, permanent posi-
tion with a participating employer may be applied toward 
retiree insurance eligibility.

12/2009

Age Established SCRS/ORP 
Service Credit

Earned Service Credit with 
EIP-participating employer* Premiums

Any 28 years 10 years Retiree pays retiree share only
60 and older 10 years 10 years Retiree pays retiree share only

60 and older 20 years (left employment 
before eligible to retire) 20 years Retiree pays retiree share share only 

(coverage begins when eligible for retirement)

55 to 60 25 years (does not apply 
to ORP participants) 10 years

Retiree pays retiree share and employer share until 
age 60 or when 28 years of service would have been 

earned. Afterward, retiree pays retiree share only

60 and older 5 years 5 but fewer than 10 years Retiree pays retiree share and employer share

Any (if approved 
for disability) 5 years 5 but fewer than 10 years Retiree pays retiree share and employer share

*  The following types of service do not count toward your earned service credit requirement for insurance eligibility: non-qualifi ed, federal, military, out-of-state 
employment, educational service, leave of absence, unused sick leave or service with employers that do not participate in the state insurance program.

Who Pays for Your Insurance?
If you participate in the South Carolina Retirement System (SCRS) or Optional Retirement Program (ORP), the follow-
ing guidelines will determine how your premiums are funded. If you participate in the Police Offi cers Retirement System 
(PORS), General Assembly Retirement System (GARS) or Judges and Solicitors Retirement System (JSRS), contact your 
benefi ts administrator for premium information. Local subdivision employees should contact their benefi ts offi ce for fund-
ing information.

Retiree Insurance Retiree Insurance 
Eligibility and FundingEligibility and Funding

THIS OVERVIEW IS NOT MEANT TO SERVE AS A 
COMPREHENSIVE DESCRIPTION OF THE BENEFITS 
OFFERED BY THE EMPLOYEE INSURANCE PROGRAM.

Refer to your Insurance Benefi ts Guide for more information.



12/2009

Age Established SCRS/ORP 
Service Credit

Earned Service Credit with 
EIP-participating employer* Premiums

Any 28 years 25 years Retiree pays retiree share only
60 and older 
(or approved 
for disability)

At least 15 years 15 years Retiree pays retiree share 
and 50% of employer share

60 and older 
(or approved 
for disability)

At least 5 years 5 years Retiree pays retiree share and employer share

*  The following types of service do not count toward your earned service credit requirement for insurance eligibility: non-qualifi ed, federal, military, out-of-state 
employment, educational service, leave of absence, unused sick leave or service with employers that do not participate in the state insurance program.

South Carolina Budget and Control Board
Employee Insurance Program
803-734-0678 (Greater Columbia area)
888-260-9430 (toll-free outside the Columbia area)

THIS OVERVIEW IS NOT MEANT TO SERVE AS A 
COMPREHENSIVE DESCRIPTION OF THE BENEFITS 
OFFERED BY THE EMPLOYEE INSURANCE PROGRAM.

Employees Hired On or After May 2, 2008
You may be eligible for health, dental and vision coverage 
in retirement through an employer that participates in the 
state insurance program when you are eligible to retire:

Due to years of service with an EIP-participating 
employer
Due to age
On approved  disability:

Through the  S.C. Retirement Systems (SCRS)
Through approval by The Standard for Basic Long 
Term Disability and/or Supplemental Long Term 
Disability if you participate in the  Optional Retire-
ment Program (ORP) or work for an employer that 
does not participate in the SCRS.

BEFORE YOU RETIRE, be sure to check with your 
benefi ts administrator to fi nd out if you are eligible.

•

•
•

◦
◦

Regardless of how or when you qualify for retirement, 
to qualify for the retiree group insurance program, your 
last fi ve years of employment must be served consecu-
tively and in a full-time, permanent position with an em-
ployer that participates in the state insurance program.

TERI PROGRAM PARTICIPANTS:
If you are a Teacher and Employee Retention Incentive 
(TERI) program participant in a permanent, full-time posi-
tion, your insurance benefi ts as an active employee con-
tinue. When your TERI employment ends, you must apply 
for continuation of your insurance benefi ts as a retiree (if 
eligible) within 31 days of your date of termination. Your 
service as a TERI participant in a full-time, permanent posi-
tion with a participating employer may be applied toward 
retiree insurance eligibility.

Who Pays for Your Insurance?
If you participate in the South Carolina Retirement System (SCRS) or Optional Retirement Program (ORP), the follow-
ing guidelines will determine how your premiums are funded. If you participate in the Police Offi cers Retirement System 
(PORS), General Assembly Retirement System (GARS) or Judges and Solicitors Retirement System (JSRS), contact your 
benefi ts administrator for premium information. Local subdivision employees should contact their benefi ts offi ce for fund-
ing information.

Retiree Insurance Retiree Insurance 
Eligibility and FundingEligibility and Funding

Refer to your Insurance Benefi ts Guide for more information.
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